Internship Admissions, Support, and Initial Placement Data

INTERNSHIP PROGRAM TABLES

Date Program Tables Are Updated: 9/10/2022

INTERNSHIP PROGRAM ADMISSIONS

Selection of potential applicants into the Goodman Psychological Services Center Psychology
Doctoral Internship Program is based on various factors to determine best fit. The internship
program is clinically focused, therefore, we seek applicants who show a breadth and depth of
training experiences in evidenced based treatments with diverse clients. Experienced with
various modality of treatments are preferred which include individual, couples, family, and
group therapy. The internship also considers applicants who demonstrate a strong
background in psychological assessments, preferably psycho-educational testing.
Additionally, applicants should demonstrate critical thinking abilities, self-reflectiveness and
insight, and good interpersonal skills. Although bilingual candidates (English and Spanish
fluency) is preferable, it is not required. The internship program considers all graduate
students from APA-accredited Psy.D. or Ph.D. programs who have successfully completed all
the necessary academic and supervised clinical practicum training to be considered eligible
for internship by the doctoral program's respective Director of Clinical Training (DCT).

Does program Total Direct Contact  Total Direct Contact
require minimum # Intervention Hours Assessment Hours
of hours
Yes 500 100

Describe any other required minimum criteria

used to screen applicants:

N/A




FINANCIAL AND OTHER BENEFIT SUPPORT FOR UPCOMING TRAINING YEAR

Annual Stipend/Salary for Full-Time Interns $20,000
Annual Stipend/Salary for Half-Time Interns N/A
Program provides access to medical
insurance for intern YES
If access to medical insurance is provided:
Trainee Contribution to cost required YES
Coverage of family member(s) available YES
Coverage of legally married partner available YES
Coverage of domestic partner available YES
Hours of Annual Paid Vacation Time Off 40 HOURS
Hours of Annual Paid Sick Leave 40 HOURS
In the event of medical conditions and/or
family needs that require extended leave,
does the program allow reasonable unpaid
leave to interns in excess of vacation time off YES
and sick leave
Other Benefits (please described) N/A




INITIAL POST-INTERNSHIP POSITIONS (2019-2021)

Total # of Interns who were in the 3 cohorts

12

Total # of Interns who did not seek
employment because they returned to their
doctoral program/are completing doctoral
degree

PD
Community mental health center
Federally qualified health center
Independent primary care facility/clinic.
University counseling center
Veterans Affairs medical center
Military health center
Academic health center
Other medical center or hospital
Psychiatric hospital
Academic university/department
Community college or other teaching setting
Independent research institution
Correctional facility
School district/system
Independent practice setting
Not currently employed
Changed to another field
Other

Unknown

EP



Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in this table should be
counted only one time. For former trainees working in more than one setting, select the setting that represents their primary
position.



