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EVANGELINA ALONSO, PSY.D. 
10480 SW 123 Court 
Miami, Florida 33186 

305-799-0655 
 

 

CLINICAL PSYCHOLOGIST 
License # PY6449 

 
A fully bilingual licensed professional with a proven track record in clinical psychology. 

 
AREAS OF EXPERTISE 

 

CAREER PATH 
 

CARLOS ALBIZU UNIVERSITY        
 
CARLOS ALBIZU UNIVERSITY                   

9/11-Present 
 
Director of Goodman Psychological Services Center 
 

• The Director will plan, coordinate, direct, and develop all Clinical Services at the Goodman 
Center at Carlos Albizu University. The Director has the responsibility for the leadership, long 
range planning, and overall direction and administration of our mental health training clinic.  

• Develops an adequate plan of public relations and information concerning clinical services at the 
Goodman Center. 

• Monitors and implements recruitment and outreach efforts for clients at the Goodman Center. 
• Assess the needs of the Goodman Center and develops an adequate development plan. 
• Develops and/or reviews Goodman Center promotional materials and strategies with the Clinic 

Administrator, Coordinator of Clinical Services, and Chancellor. 
• Establishes and maintains a liaison with other key representative officers of local mental health 

agencies or other relevant agencies. 
• Supervises the Chief Psychologist, Clinical Psychologist Supervisors and staff of the Goodman 

Center. 

• Director of Training Clinic 
• APA Accreditation 
• Professor of Psychology 
• Dissertation Chair/Reader  
• Individual Therapy 
• Family Therapy 
• Psychological Testing 

 

• Psycho-Educational Testing 
• Clinical Supervision 
• Executive Management 
• Managed Care 
• Medicaid/Joint Commission 
• Treatment Planning 
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• Clinical Supervisor for the full-time Interns.  
• Insures the implementation of the Goodman Center policies and practices through regular 

communication with staff and students of the doctoral programs. 
• Responsible for reviewing and approving all outgoing documents to referral sources, social 

services, court, etc. 
• Markets clinical services, particularly services not offered. 
• Maintains a professional environment conducive to training at the Clinic (client waiting room, 

reception and student preparation areas). 
• Assists clients and students with concerns regarding services at the Goodman Center. 
• Establishes a close linkage between clinical courses, clinical seminars and clinical practice with 

the Chief Psychologist. 
• Submits required academic, clinical, and institutional reports and forms in a timely and accurate 

manner. 
• Submits proposals as needed to further develop and improve the clinical services. 
• Coordinates consultation and educational services in conjunction with the Chief Psychologist. 
• Encourages Clinical Supervisors to closely monitor student’s record management skills. 
• CAU Executive Management Team Member  
• Actively participates in institutional meetings and committees. 
• Participates in the Clinical Quality Assurance Committee for the clinical psychology programs. 
• Maintains the administration of the Goodman Center: personnel, service, and training. 
• Works with referrals to acquire clients and ensure the adequate flow of clients. 
• Submits proposals and directives as needed to increase revenues. 
• Prepares, submits, and maintains budget responsibilities for overall clinical programs. 
• Establishes and maintains a liaison with other individuals and/or agencies. 
• Maintains required work hours, including posted office hours, as prescribed. 
• Monitors cost effectiveness and viability of the Goodman Center by semester. 
• Coordinates monthly meeting with Director of Finance to verify compliance with Finance 

Procedures. 
• Develops a mechanized clinic information system that can network with CAU administration for 

fiscal and registration process (CARS). 
• Reviews and updates job descriptions and perceived responsibilities of clinic staff. 
• Maintains responsibilities for the preparation of reports required by   

Institution and/or accrediting, licensing, and professional agencies. 
• Monitors and maintains statistics of client population at the Goodman Center. 
• Analyzes and monitors the Goodman Center success. 
• Prepare a monthly status report for monitoring clinic operations:  

       Training service, compliance with record keeping, licenses, etc. 
• Prepares monthly assessment of program’s cost effectiveness. 
• Prepares end of session cost report of clinic operations. 
• Abides by the principles and procedures as well as institutional philosophy as contained in the 

catalog, faculty handbook, student handbook, and other institutional publications. 
• Holds membership and/or takes active participation in professional organizations which 

emphasize academic excellence. 
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• Fulfills the obligation of any reassignment of duties between office, administrative, and 
committee assignments as necessitated by institutional priorities. 

• Full-time faculty of the Doctoral Program in Clinical Psychology.  
 
COMMITTEE PARTICIPATION: 
 

• Albizu Provost Excellence & Community Well Being Committee Member 
• Albizu Provost Committee Meeting Member 

 
 
Interim Director of Clinical Training of Doctoral Clinical Psychology Program   
    01/15- 07/15 
 
BROAD FUNCTION: The Director of Clinical Training serves in a senior administrative and clinical 
capacity. The Director of Clinical Training will plan, coordinate, direct and develop all Clinical Training at 
Carlos Albizu University, Miami Campus. The Director of Training has the responsibility for the leadership, 
long range planning, and overall direction and administration of the Psy .D. program at the campus level. 
 
PRINCIPLE RESPONSIBILITIES: 
 
• Oversees all academic aspects of the Clinical Psychology Programs and Non-Terminal Master 

Program. 
• Represents the faculty of the clinical psychology and general psychology programs. 
• Plans, develops and coordinates instructional activities as necessary in order to ensure that students 

receive assistance in meeting their learning objectives. 
• Maintains responsibilities for the preparation of reports required by institution and/or accrediting, 

licensing and professional agencies. 
• Supervises full-time Clinical and General Psychology faculty and staff. 
• Coordinates instructional responsibilities of core and adjunct faculty. This includes 

recommendations to the Provost for contracting full time faculty, adjunct faculty, scheduling course 
assignment, and textbook orders. 

• Coordinates and supervises preparation, administration and scoring of the non-terminal master level 
comprehensive exams and doctoral qualifying examinations. 

• Submits required academic, clinical and institutional reports and forms (such as mid-term and final 
grades, etc.) in a timely and accurate manner. 

• Serves as an exofficio consultant to the Goodman Psychological Services Center. 
• Monitors student progress for the NTMS and Psy.D. programs. 
• Conducts student evaluations twice a term at faculty meetings to determine student progress and 

professional development. 
• Prepares and coordinates semestral and annual course schedules for the NTMS and Psy.D. programs. 
• Coordinate programming of faculty and course offerings for the NTMS and Psy.D. programs. 
• Revise academic calendar for doctoral programs. 
• Establishes and maintains an instructional atmosphere conducive to learning, and research. 
• Uses office time to prepare information for students to assist than in meeting their professional 

developmental needs. 
• Encourages student participation in their academic and professional development. 



4 
 

• Encourages students to use additional learning resources. 
• Coordinates with student representative the evaluation of faculty and courses, and processing results. 
• Explores and appropriately develops and implements alternative teaching strategies. 
• Submits proposals as needed to further develop and improve the clinical psychology programs. 
• Coordinates admissions interviews for the non-terminal and doctoral programs. 
• Meets with students requesting program information and academic career course related concerns. 
• Reviews and prepares transfer of credit for the Provost’s approval. 
 
 
CURRICULUM DEVELOPMENT: 
 
• Maintains responsibility for general and clinical psychology curriculum and professional training. 
• Recommends acquisition of textbooks, video, and testing/assessment instruments to facilitate 

program development. 
• Coordinates the Faculty Curriculum Committee for the Doctoral/Clinical Psychology Program. 
• Prepares, coordinates and supervises the preparation of regular and master syllabi for doctoral 

courses. 
 
CLINICAL: 
 
• Establishes a close linkage between clinical courses and clinical practice with the Director of 

Psychological Services. 
• Ensures the implementation of Clinical Training policies and practices through regular 

communication with staff and students of the doctoral programs. 
• Organizes, conducts and coordinates training seminars and other educational experiences of clinical 

psychology. 
• Develops an adequate plan of Public Relations and Information concerning clinical training at Carlos 

Albizu University. 
• Conducts student evaluations twice a term at faculty meetings to determine student progress and 

professional development. 
 
• Keeps students informed of progress and developments in the field, and encourages students to use 

additional clinical resources. 
 
COMMITTEE PARTICIPATION: 
 
• Coordinates activities of faculty committees and similar bodies. 
• Coordinates admissions for the clinical psychology programs. 
• Actively participates in institutional meetings and committees. 
• Serves on Dissertation Committees. 
• Presides the Quality Assurance Committee for the general and clinical psychology programs. 
 
ADMINISTRATIVE WORK: 
 
• Evaluates full-time and adjunct faculty performance in NTMS and Psy.D. Programs 
• Assesses and coordinates faculty and program needs. 
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• Serves as a member of the Executive Committee. 
• Prepares, submits and maintains budget responsibilities for overall clinical programs. 
• Establishes and maintains a liaison with other individuals and/or agencies. 
• Maintains required work hours, including posted office hours, as prescribed. 
• Maintains availability to students on an individual and/or small group basis to respond to student    

questions and concerns. 
• Monitors cost effectiveness and viability of the program by semester. 
• Analyses and monitors program success. 
 
FACULTY RELATED RESPONSIBILITIES: 
 
• Supervises dissertation work. 
• Performs academic counseling and student advisement. 
 
GENERAL: 
 
• Abides by the principles and procedures as well as institutional philosophy as contained in the 

catalog, faculty handbook, student handbook and other institutional publications. 
• Holds members and/or takes active participation in professional organizations which emphasize 

academic excellence. 
• Fulfills the obligation of any reassignment of duties between classroom, office, academic, 

administrative and committee assignments as necessitated by institutional priorities. 
• Participates in Annual Graduation Ceremony. 
• Maintains professional licensure in good standing maintains professional membership in 

professional organizations, participates in continuing education activities. 
• Conducts research in a particular field of knowledge and publishes findings in professional journals. 
 
CARLOS ALBIZU UNIVERSITY 
 
        Adjunct Faculty member in Undergraduate Program          1996-Present 
        Adjunct Faculty member in PsyD program         2011-Present 
        Adjunct Faculty member in PhD in Human Services Program       2015-Present 
        (Teach Non-profit Management and Executive leadership in Non-Profit Organizations)                
 
UNIVERSITY OF PHOENIX   2/09-Present 
  

Adjunct Faculty member and currently teaching online Multicultural Psychology in the Masters 
Program and Models of Effective Helping in the Bachelor of Science in Human Services Program. 

 
POLYTECHNIC UNIVERSITY  2002-Present 
 

Adjunct Faculty member and currently teaching online Introduction to Psychology and Introduction 
to Sociology. 
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CARLOS ALBIZU UNIVERSITY  5/09-8/11 
 
 Clinical Supervision of doctoral practicum students in the Goodman Psychological Services Center. 
 
NEW HORIZONS CMHC, INC. 12/05-5/11 
 
CCST PROGRAM COORDINATOR   
 

• Responsible for overseeing Comprehensive Community Services Team  
• Responsible for implementation of FACES for co-occurring clients. 
• Leader of Change for the Agency for the System of Care Transformation 

   
 
 
CHILDREN & FAMILY SERVICES CLINICAL SUPERVISOR  
 

 Major Functions: 
 

• Responsible for the clinical supervision of professional clinicians and team development 
through supervision, teaching, creating and maintaining a culture of learning. 

• Responsible for providing direct services to clients of this agency. 
• Administer psychological testing to adolescents referred by the Department of Juvenile 

 Justice. 
• Administer psychological testing to clients in the Children & Adolescent Unit. 
• Clinical supervision of Interns. 
• Ensure that the agency’s fair access and non-discriminatory policies are monitored and  

 maintained.  
• Review treatment plans, case notes, and written correspondence verifying agency  

 requirements.  
• Provide guidance in the linkage of cases with appropriate community agencies.  
• Provide face-to-face clinical supervision to supervisees to review cases, discuss diagnoses,  

 and treatment interventions.  
• Clinically responsible for the cases of non-independently licensed clinicians.  
• Facilitate knowledge of agency’s clinical philosophies to supervisees.  
• Ensure that all supervisees/team members maintain their mandatory training and act as a  

 resource to enable to access training.  
• Perform all other duties as assigned within the scope of clinical and supervisory duties. 
• Knowledge and expertise in cognitive behavioral models of psychological therapy and the  

 theoretical and evidence based. 
• Knowledge of mental health in needs of children, youth, adults and families. 
• Knowledge of a range of psychological and social approaches to working with people with  

 challenging behaviors and of theoretical bases. 
• Knowledge of Mental Health Act of 1983. 
• Knowledge of Children’s Act 1989. 
• Good working knowledge of Child Protection Procedures. 
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Other Duties Included: 
 

• Leader of Change for the Agency. 
• Leadership Committee Member. 
• Quality Assurance Committee Member. 
• Peer Review Committee Chairperson. 
• Forms Committee Member. 

 
PRIVATE PRACTICE 2000-2005 

 
 
MIAMI BEHAVIORAL HEALTH CENTER        1999-2003 
 
 Major Functions: Clinical Supervisor 
  

• Responsible for overall supervision of twelve therapists in the Children & Families Unit that 
 provided intensive therapeutic on-site services. 

• Experience with Medicaid and utilization management. 
 

MIAMI BEHAVIORAL HEALTH CENTER   09/99- 12/99 
 
 Major Functions: Behavioral Health Practitioner   
 

• Provided intensive therapeutic on-site services for the Children & Families Unit. 

 
MIAMI INSTITUTE OF PSYCHOLOGY/CCAS                                                                                                 1996-1999 
                         (now named Carlos Albizu University) 
 
 Major Functions: Adjunct Faculty Member  

 
• Responsible for teaching Master and Bachelor level courses.  
• Designed syllabi for classes.  
• Professor for the following courses: 

 
Educational Psychology Personality Theories 
Theories of Learning Developmental Psychology 
Anthropological Psychology Cross-Cultural Psychology 
Foundations of Psychology Physiological Psychology 
Principles of Behavior Social & Experimental Psychology 
Abnormal Psychology Introduction to Forensic Psychology 
Special Topics in Psychology Ethnopsychology & Individual Differences 
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POOL SUBSTITUTE TEACHER: KINLOCH PARK MIDDLE SCHOOL   1994-1997 
 

 Major Functions:  
• Reviewed and taught lesson plans in the absence of permanent teacher.  
• Responsible for classroom management. 

 

MIAMI-DADE COUNTY PUBLIC SCHOOLS   1993-1994 
 

 Major Functions: Emergency Substitute Teacher      
• Reviewed and taught lesson plans in the absence of permanent teacher.  
• Responsible for classroom management. 

 
 
 

EDUCATION 
 
 
1999 Miami Institute of Psychology/CCAS Miami, FL 
 (now named Carlos Albizu University) 
 Doctor of Psychology in Clinical Psychology  
1997-1998 Goodman Psychological Services Center, Inc. Miami, FL 
 Chief Intern 
1996 Miami Institute of Psychology/CCAS Miami, FL 
 Master of Science in Psychology 
1994 Miami Institute of Psychology/CCAS Miami, FL 
 Bachelor of Science in Psychology 
1992 Miami-Dade Community College Miami, FL 
 Associate in Arts-Psychology 
 

DISSERTATION 
 

A Meta-Analysis of the Metacognition of Gifted Children 
 
 

AWARDS & ACHIEVEMENTS 
 

2018 Presenter at NCSPP’s Winter Conference on Training Students to be Culturally Competent 
Regarding Religion & Spiritual Diversity  

2017 CoA Site Visitor Chairperson 
2016 APA Board Member for the Advancement of Psychology in the Public Interest (BAPPI) 
  Chair-Elect (2018)  
2016          NCSPP Diversity Task Force Committee Member 
2015          CoA Doctoral Program Site Visitor 
2015          CoA Doctoral Internship Site Visitor 
2014  Faculty of the Year Award, Carlos Albizu University 
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      2011          Community Collaboration Award (FACES) 
1999 Honorary mention, The Hispanic Outlook in Higher Education 
1999 Honorary mention, The Voice of Hispanic Higher Education  
1998 Outstanding Undergraduate Faculty Member of the Year, Miami Institute of 

Psychology/CCAS 
1994 Most Distinguished Student, Miami Institute of Psychology/CCAS 
1993 National’s Dean List 

 
 

MEMBERSHIPS & AFFILIATIONS 

 

American Psychological Association (APA) 

APA Division member #1, #36, #44, #48  

Association for Psychological Science (APS) 

 

LANGUAGES 

 

Fluent in English and Spanish 
 

REFERENCES AVAILABLE UPON REQUEST 


